
JOB POSTING:  

Business Retention Vice President: Colorado Springs, CO, Salary range: $60,000-
$65,000.  A generous retirement program and an excellent benefits package are provided.  
The selected individual will be responsible for managing a retention/expansion program 
that minimizes the loss of primary jobs in the community and maximizes the addition of 
jobs by local primary employers.  The successful candidate will be part of a strong, 
dynamic team of professionals in a private non-profit economic development 
corporation.  He/she must be a proven team player, with a broad perspective, that can 
operate effectively as a principal contact with senior business executives, with strong 
interactive support from community partners.  He/she should have references that cite 
his/her attributes to include: demonstrated ability to achieve objectives, self-starter, 
integrity, strong work ethic, leadership, willing to do hands-on work, competitive, high 
energy, capable of effective interaction with high level executives as well as support 
staff, responsible, flexible, and innovative. Desired experience includes business 
background and community knowledge.  Required skills include a bachelor’s degree, 
competence in use of computer applications (word processing, spreadsheets, and 
communications), effective communicator, speaking and writing at a professional level, 
and ability to organize effectively. Desired attributes include: an advanced degree, 
experience with community business development/business retention programs and/or 
previous profit and loss responsibility.  Selection to be made in late January to fill the 
position by February 2005. E-mail resume to mjkazmierski@csedc.org  NLT January 15th 
2005. 



JOB POSTING: (129 words)  

Marketing Vice President: Colorado Springs, CO.  Salary range: $75,000-$85,000.  Excellent benefits 
package.  Superb quality of life resort/technology/sports community with a very strong economic 
development track record.  Responsible for acquiring, supporting and closing economic development 
attraction prospects as part of a dynamic team of professionals in a private non-profit economic 
development corporation.  

Desired experience includes a balanced combination of relationship sales, community knowledge, 
business, economic development (attraction), real estate, and marketing.  Must be a strong team 
player, with a broad perspective.   

Needs to demonstrate organizational skills and the ability to achieve objectives.  Other necessary 
traits include: integrity, leadership, a self-starter, strong work ethic, competitive, high-energy, willing 
to do hands -on work, computer competent, effective communicator, responsible, flexible, and 
innovative.  

Selection to be made in December.  Email resume to mjkazmierski@cs edc.org.  


